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1. APEM Group structure, operations and supply chain

1.1. Organisational structure

With locations across the globe, APEM Group provide independent environmental consultancy and expert scientific advice
to a wide range of industries including water, renewables, infrastructure, power and utilities, ports and harbours as well as
to regulators and governments around the world.

We provide a range of services to clients including our world leading digital aerial wildlife surveys, environmental impact
assessments, marine, water & terrestrial ecology, geospatial insights, shipping and navigational risk assessments and
landscape visualisation.

Further information on the APEM Group and its entities are here: About Us - APEM Group

1.2. Supply chains

We recognise that our supply chains extend globally, and we are dedicated to ensuring that our suppliers and business
partners share our commitment to prevent modern slavery through ethical practices and human rights.

We use a selection of reputable suppliers that undergo vetting and auditing as part of our due diligence processes.
Suppliers are required to comply with the APEM Group Global Supplier Code of Conduct (Document Ref: GLB-T1-CSF-001)
to ensure they meet our commitment and compliance with applicable laws and human rights standards.
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Figure 1 Map of some APEM Group approved suppliers and their geographical locations
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https://apemgroup.com/about/

2. Policies in relation to slavery and human trafficking
2.1. APEM Group Modern Slavery Policy

APEM Group are committed to preventing modern slavery practices in our operations and supply chain to ensure that we
are supporting global efforts to improve the lives of all people on this planet. Our policies outline the standards we aim to
maintain to prevent modern slavery risks within our operations and procurement practices and ensure that our
stakeholders comply with the same rigorous standards.

This annual Modern Slavery Statement highlights our ongoing efforts to address any risks and promote ethical practices,
promote human rights and ensure that slavery and forced labour have no place in our business activities.

Our Modern Slavery Policy is also supported by the following policies on:

*  Ethics

*  Whistleblowing

*  Ethical Procurement

*  Anti-Bribery and Corruption

* Sanctions

Our corporate standards documented in the suite of policies, handbooks, and terms and conditions set out clear
expectations regarding labour standards, fair wages, working conditions and the prohibition of forced labour or human
tracking. We expect our stakeholders to adhere to these standards, and we communicate our expectations during
employee induction and supplier onboarding processes.
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3. Due diligence processes
3.1. Human Resources

Within the APEM Group we are committed to upholding the highest standards of ethical conduct and human rights
throughout our operations. We recognise that modern slavery and human trafficking are abhorrent practices that have no
place in our organisation.

We commit to creating a workplace free from any form of forced labour, human trafficking, or exploitation. We adhere to
all applicable labour laws and regulations, guaranteeing fair pay, working hours, and safe working conditions for our
employees. We have a zero-tolerance approach towards modern slavery, extending to all levels of our organisation,
including contractors, subcontractors, and third-party suppliers.

We maintain open lines of communication, empowering employees to report any concerns or suspicions without fear of
reprisal.

3.2. Procurement

Procurement practices, manufacturing and supply of goods and services performed by suppliers and vendors can have
some of the most significant implications on human rights. We are committed to identifying and managing these risks by
conducting due diligence activities such as audits, engaging with suppliers and communicating our expectations.

All employees involved in procurement activities must comply with our Modern Slavery Policy whether these are internal
to APEM Group or a part of our supply chain partners operating as an extension of our business. Our commitment to
eradicating modern slavery in all its forms must be embedded in all procurement activities. Steps are taken to ensure the
suppliers we engage with adhere to the same standards as APEM Group. The senior leadership team are committed to
implementing these standards.

3.2.1. Supplier evaluation

Prior to undertaking any work, our regular suppliers undergo an evaluation which includes an assessment of their policies
and commitment to human rights.

3.2.2. Audits

We shall conduct audits or assessments of suppliers deemed as high risk to ensure compliance with our standards. These
audits are conducted by professionally trained auditors.

3.2.3. Corrective actions

Should non-compliance or potential risks be identified, we shall work collaboratively with our suppliers to address issues
and implement corrective actions.

3.3. Sanctions Screening

We conduct a robust sanctions screening process for clients and suppliers to ensure compliance with local and
international regulations. Screening takes place when engaging with new clients and onboarding new suppliers and is
followed by regular batch screening to check against new additions to international sanctions lists.

3.4. Continuous monitoring and improvement

We shall continually monitor and review our performance in preventing modern slavery and human trafficking to measure
progress and identify areas for improvement.
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4. Risk assessment and management
4.1. Recruitment

A comprehensive recruitment process is part of our commitment to combating modern slavery. This process ensures that
our recruitment is fair, transparent, and free from any form of exploitation.

We strictly prohibit the use of forced labour, debt bondage, or any other practices that infringe upon the rights and dignity
of individuals seeking employment. We carefully select and engage with reputable recruitment agencies and partners who
share our commitment to ethical practices. We conduct thorough due diligence on these agencies and monitor their
compliance to ensure they adhere to our strict standards.

Our recruitment process also includes measures to prevent the charging of recruitment fees to candidates, protecting
them from potential debt bondage.

We encourage all employees to report any concerns or suspicions related to modern slavery, and we guarantee that
appropriate action will be taken in a confidential and supportive manner. Through our recruitment processes, we are
dedicated to fostering a safe and inclusive work environment for all individuals associated with our organisation.

4.2. Supply chain

To assess the risk of modern slavery within our supply chain, APEM Group conduct a comprehensive vetting process which
includes adherence to the Modern Slavery Act 2015.

We are committed to engaging with suppliers who share our commitment to human rights and who can provide safe and
fair working conditions. We will only engage suppliers who have passed our due diligence process, targeting the prevention
of modern slavery practices and other human rights abuses.

5. Monitoring

In case a violation of our Modern Slavery Policy occurs, APEM Group commit to responding swiftly and taking necessary
action based on the gravity of the violation. Collaboration and support will be expected to support any investigations, and
necessary action will be taken as per the outcome of the investigation.

To date, we have had no incidents in relation to modern slavery, but we are committed to the prevention of modern slavery
in our operations and beyond. We will identify and address occurrences of modern slavery and human trafficking in our
processes and supply chains and uphold the highest human rights standards.
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6. Training on modern slavery and trafficking

We are committed to providing training and support to staff to identify and prevent modern slavery practices from our
recruitment processes and within our supply chain.

APEM Group communicate our expectations to our suppliers. Contractual templates feature clauses that require suppliers
to comply with our modern slavery policy. Suppliers agree to our Code of Conduct which includes Modern Slavery.
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ThisiStatement relates to our financial year ended 31
Decem 2025 and is made in accordance with the UK
Modern Slavery Act 2015.

It applies to the Apem Group and all its subsidiaries and was
approved by the CEO of Apem Group in June 2026.

./((L—.,ﬂsj

CEO APEM Group

Riverview
A17 Embankment Business Park
Vale Road, Heaton Mersey

Stockport, SK4 3GN

APEM Group
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